
 
 

Senior Palliative Care Chaplain Job Description 
Job Title: Senior Palliative Care Chaplain 
Department/Report: Palliative Care 
Location: [Catholic Health Care Facility] 
Level/Salary Range: commensurate with experience 
Position Type: 1.0 FTE 

CORE VALUES: 
Respect - We affirm the God given dignity and worth of each person. 

Compassion - We care for each person as part of our family. 

Justice - We work for a fair and equitable society. 

Excellence - We continually improve all that we do. 

Stewardship – We wisely care for and share human, environmental, and financial resources 

I. Position Summary:  
Provides evidence based, expert spiritual care to palliative care patients and their loved ones 
including spiritual assessment, interventions and monitoring of outcomes as a fully integrated 
member of the palliative care team. Provides spiritual support and spiritual care to palliative 
care team members through ongoing team building activities. Collaborates with hospital staff 
including staff chaplains, community clergy, community resources, and hospice team members 
to ensure quality spiritual care across the continuum of care.  

II. Principal Duties and Responsibilities: 
A. Core Values: Upholds and embodies the core values through professionalism in appearance and 

behavior. Displays compassion, respect, honesty and excellent listening skills throughout all 
communications. Models and collaborates with the organization and the palliative care team to 
provide culturally competent patient and family care. Handles patient communications with 
sensitivity and confidentiality where necessary. Advocates for patient access to spiritual 
resources and spiritually sensitive care. Exhibits a deep understanding of the unique ethical 
issues related to end-of-life care.  

B. Adheres to policies and procedures both organizationally and specific to the palliative care 
team. 

C. Areas of Emphasis: 
1. Participate in palliative care goals of care patient/family meetings as a fully integrated 

chaplain team member.  
2. Participate in daily palliative care IDT rounds.  
3. Conduct a complete bio-psychospiritual patient/family assessment as part of a family 

conference and/or separate patient/family meeting.  
4. Collaborate with the palliative care team in developing a spiritual care plan as an 

essential component of the plan of care.  
5. Facilitate team growth and team care activities to support team health. 
6. Coordinate the inpatient “No One Dies Alone” volunteer program.  
7. Coordinate 13-month palliative care bereavement program 
8. Maintain active membership on the hospital Ethics Committee 

 



 
 

D. Documentation/Information Management. 
1. Document assessment, interventions, and outcomes in the patient electronic health 

record, preferably as part of an interdisciplinary plan of care note. 
E. Leadership/Supervision 

1. Oversee palliative care volunteers including: bereavement volunteers, hospitality 
volunteers and NODA “phone callers” volunteers. 

2. Serve as the spiritual care specialist resource for equipping all team members as 
spiritual care generalists. 

3. Coordinate and supervise CPE resident rotations with palliative care team 
OR 
Coordinate, supervise and mentor Chaplain Fellows enrolled in 1-year, full-time 
palliative care fellowship.  

4. Represent [Facility] palliative care and the field of palliative care chaplaincy through 
ongoing educational presentations.  

F. Development 
1. Maintain professional certification/licensure through completion of required annual 

continuing education 
2. Actively seek out opportunities to for further professional development.   

G.  Performance Improvement  
1. Participate in ongoing palliative care team performance improvement projects 
2. Coordinate implementation of QI projects through direct collaboration with spiritual 

care and other departments.  
3. Assist with ongoing re-certification for The Joint Commission Advance Certification in 

Palliative Care.  
H. Budgetary 

1. Utilize time and resources wisely. 
2. Assist in providing team coverage as needed. 
3. Meet deadlines for assigned duties. 
4. Other Duties: As assigned within general scope of job, training, and licensure. 

III. Supervision 
Supervises: Chaplain Residents during one-week palliative care team rotation  
OR Chaplain Fellows during one year palliative care residency 

 Supervised by: Palliative care team nurse manager 
IV. Experience/Educational Qualifications: 
Required:  

1. Accredited master’s degree in theological studies or its equivalent.  
2. Ordination, commissioning or endorsement by an appropriate religious authority 

according to the standard practice and policy of that authority.  
3. Four units (1,600 hours) of clinical pastoral education (CPE) as accredited by the 

Association for Clinical Pastoral Education (ACPE), the United States Conference of 
Catholic Bishops Commission on Certification and Accreditation, or the Canadian 
Association for Pastoral Practice and Education (CAPPE/ACPEP); one of these units may 
be an equivalency.  



 
 

4. Endorsement by a recognized religious faith group for ministry as a chaplain.  
5. Competent in chaplaincy as established by the Common Standards for Professional 

Chaplaincy.  
6. Accountable to the endorsing faith group, employer and certifying body.  
7. Affirm and practice chaplaincy according to the Common Code of Ethics.  
8. Maintain membership in a certifying body by participating in a peer review every five 

years, documenting at least 50 hours of continuing education each year, and providing 
documentation of endorsement with his/her faith tradition every five years.  

9. Board Certification by a recognized certifying body (APC, NACC, NAJC, etc) 
10. Specialty Board Certification in Hospice and Palliative Care by APC or NACC.  
11. 5 or more years of palliative care chaplaincy experience. 
12. Able to work collaboratively with others.  
13. Communicate verbally and in writing in English. 
14. Basic computer skills.  

Preferred: 
1. Leadership in professional organizations such as APC, NACC, etc. 
2. Completion of additional, palliative care specific training such as CSU Palliative Care 

Chaplaincy course, ELNEC, CAPC or NHPCO spiritual caregiver trainings.  
3. Publication in peer reviewed journals.  
4. Participation in chaplain related, publication worthy research. 

 
 
 


